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Title 2 Chapter 5 
 
5.4.2 Duration of Employment Contracts. 
(a) Except as provided in this subsection, an employment contract shall be for a term not to 
exceed twelve months. In any case, an employment contract's termination shall coincide with 
the conclusion of a fiscal year of the System. Except as provided in this subsection, an 
employment contract for a term in excess of twelve months or which overlaps a fiscal year 
requires the approval of the Board of Regents prior to being issued or becoming binding. 
 
(b) At the time of the initial appointment to employment of a faculty member who would 
otherwise be eligible for tenure and after consultation with the applicable department or other 
similar administrative unit, a president may offer at the president's discretion, and the faculty 
member may agree to accept, an employment contract for a period of up to three years which 
would not provide for eligibility for an appointment with tenure. A faculty member employed 
under such a contract shall not be eligible for appointment with, nor shall have, tenure during 
the period of such contract under any circumstances. At the termination of such an initial 
employment contract, succeeding employment contracts for periods of up to three years each 
under the same conditions as stated in this paragraph may be offered by the president at the 
president's discretion and accepted by the faculty member. Alternatively, the contract, at the 
discretion of the president, may be renewed on an annual basis and accepted as such by the 
faculty member. Faculty members accepting employment contracts authorized by this 
paragraph shall be placed in Rank O or Range O, as the case may be. During the term of such 
contracts such faculty members shall be eligible to receive salary increases and faculty benefits 
authorized under Subsection 5.6 of the Nevada System of Higher Education Code at the same 
time and under the same conditions as other faculty members of the System. An initial 
employment contract authorized by this paragraph for a term of up to one year shall require at 
least 90 calendar days notice of nonrenewal of appointment prior to the contract's termination, 
such a contract for a term of two years shall require at least 180 calendar days notice of 
nonrenewal of appointment prior to the contract's termination and such a contract for a term of 
three years shall require at least 365 calendar days notice of nonrenewal of appointment prior to 
the contract's termination. All succeeding employment contracts authorized by this paragraph 
of whatever duration shall require 365-calendar days notice of nonrenewal of appointment prior 
to the contract's termination. Nothing in this paragraph shall prevent the president from offering 
at the president's discretion, and the faculty member from accepting, an employment contract 
for a position providing eligibility for tenure after the termination 
of any employment contract authorized by this paragraph. 
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(c) Except as provided in this paragraph, after the third year of employment, a president may 
offer at the president's discretion, and a nontenured faculty member may accept, an 
employment contract for a period of up to three years. At the termination of such an 
employment contract, succeeding employment contracts for periods of up to three years each 
may be offered by the president at the president's discretion and accepted by the nontenured 
faculty member. Alternatively, the contract, at the discretion of the president, may be renewed 
on an annual basis and accepted as such by the faculty member. During the term of such 
contracts, such nontenured faculty members shall be eligible to receive salary increases and 
faculty benefits authorized under Subsection 5.6 of the Nevada System of Higher Education 
Code at the same time and under the same conditions as other faculty members of the System. 
The minimal notice of nonrenewal of appointment shall be as provided in Section 5.9 of the 
Nevada System of Higher Education Code. The provisions of this paragraph shall not be 
applicable to faculty employed for a probationary period in a position providing eligibility for 
tenure or employed under paragraph (b) herein. The president may establish specific criteria in 
the institutional bylaws for issuance of extended contracts under this paragraph. Nothing in this 
paragraph shall give rise to any appointment or eligibility for appointment with tenure under 
any circumstances. 
 
(d)  The appointment of athletic coaches and assistant coaches, including interim or acting 
appointments, shall require only Chancellor approval as long as a) the contract does not 
exceed 24 months, including option periods and b) the salary is $150,000 or less for a 
contract year. For these purposes salary does not include standard perquisites available to all 
NSHE employees nor does it include performance bonuses if such bonuses would not exceed 
$25,000.00 in any contract year. Such appointments shall not take effect, and no employment 
contracts for such positions shall be issued or binding, until the Chancellor approves the 
appointments.  The appointments shall be reported to the Board of Regents by the President 
on approval by the Chancellor. 
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